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Post Title:	NCSCP Manager
Grade:	K 

Job Purpose

The statutory function of the NCSCP is to co-ordinate and embed safeguarding practice within organisations across multi-sectors, whilst also ensuring effectiveness of practice and with the aim of ensuring all children in Nottingham City are safe, happy, healthy and achieving. It also provides independent scrutiny of practice, policy and procedures across the city, scrutinising and challenging to ensure practice is reviewed and seeking assurance to ensure all partners have adequate and robust safeguarding procedures.

The core focus of this role is to be provide strategic support and direction to the Nottingham City Safeguarding Children Partnership. To ensure the work of the partnership impacts on and influences positive outcomes for children and young people, and ensure the work across the partnership is consistent with statutory guidance and be able to hold partners to account. To actively and effectively promote the Council’s vision, values, aims, objectives and priorities, putting our citizens first through the delivery of best value services.  

[bookmark: _Hlk98166142]Service Leadership Expectations

As a service leader you will be expected to demonstrate our core behaviours, built around 
four central themes:

· Leading People: by building high performing teams, empowering and motivating others and being a role model for the organisation and its values.

· Equality Diversity & Inclusion:  by creating   a culture of respect and inclusivity in the services we provide and embedded within our workforce..  Ensuring Equality, Diversity and Inclusion, are fully considered in all our decisions and we give due regard to advancing equality. 

· Change & Innovation: by driving change and a culture of continuous improvement, exploring new and innovative ways to design and deliver our services.

· Collaboration: by working across boundaries, building relationships and creating joined up services to deliver the best outcomes for the people of our city.

Specific Duties  

1. Actively promote and embed Equality, Diversity and Inclusion through all actions and in accordance with the organisation's EDI Strategy and objectives.

2. Contribute to our corporate responsibility in relation to climate change by taking action and limiting the carbon impact of activities within your role and championing this work.  

3. Manage and coordinate the work of the Nottingham City Safeguarding Children Partnership and support the three statutory partners in meeting their statutory responsibilities, business and service objectives in relation to safeguarding and protecting children in Nottingham.

4. Support and challenge partner and relevant agencies on behalf of the safeguarding partners and wider NCSCP in ensuring the delivery of effective child protection and safeguarding arrangements and services.

5. Ensure the NCSCP develops and maintains effective relationships with all key stake holders, including schools, partners, parents, carers and children and young people.

6. Support the safeguarding partners in making timely and accurate notifications to National Panel / Ofsted of relevant serious incidents ensuring that relevant Government agencies are briefed accordingly.

7. Support the safeguarding partners undertake Rapid Reviews and when necessary, coordinate local Child Safeguarding Practice Reviews and local learning reviews.

8. Support the development and implementation of scrutiny arrangements, working closely with the Independent Scrutineer.

9. Support and coordinate regular multi-agency learning from practice audits.

10. Support and coordinate arrangements for maintaining and updating the NCSCP multi-agency safeguarding procedures.

11. To line manage and support the NCSCP Training and Development Officer and the management of the NCSCP learning framework.

12. To manage and coordinate the development of the NCSCP multi-agency learning and development programme.

13. To manage and coordinate the planning of NCSCP meetings, assisting relevant chair in leading effective meetings and maintaining relevant action plans.

14. Manage license applications on behalf of NCSCP as the Responsible Authority for the protection of children from harm under the Licensing Act 2003.

15. Provide detailed safeguarding expertise, support, advice and guidance to NCSCP Organisations and lead officers

16. Complete the NCSCP annual report.

17. Represent Nottingham City Safeguarding Children Partnership nationally and locally at meetings and safeguarding networks as appropriate; contribute to the development of joint working across the region.

18. Contribute to internal and external safeguarding reviews and inspections; manage projects and undertake pieces of work on behalf of NCSCP.

19. To account for expenditure of the budget to the NCSCP Strategic Leadership Group and contribute to the setting of budgets as required.

20. To promote and implement the Council’s Equality Policy in all aspects of employment and service deliver



Numbers and grades of any staff supervised by the post holder:
tbc


All staff are expected to abide by the obligations set out in the Information Security Policy, IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act. 

This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer, the responsibility level of any other duties should not exceed those outlined above.


Produced by: Sarah Wright 


Date: November 2023 



Person Specification: 

	[bookmark: _Hlk106006808]Area of responsibility

	REQUIREMENT
	MEASUREMENT


	
	
	A
	AC
	D

	
Vision, Strategy and Delivery 

	Experience as a service leader in a complex organisation, with experience of;

· Delivering against outcomes and creating clear objectives
· Creating a culture of continuous improvement
· Commercially aware with strong analytical skills
· Awareness of key issues in your market and for the city of Nottingham 
	
	
	

	
Leading 
People 
	Evidence of successfully leading teams, with experience of;

· Motivating people and creating high performing services
· Empowering others to take decisions
· Successfully managing wellbeing and resilience
· Ability to plan for the future, with effective workforce planning skills

	
	
	

	



Change and Innovation 
	Able to lead service through change, with experience of 

· Evidence of leading change programmes, bringing others on the journey with you. 
· Identifying and delivering innovative service delivery models
· Able to create a culture of continuous improvement  
	
	
	

	Collaboration 
	A collaborative leader, with evidence of
· successfully in partnership across different sectors and fostering / harnessing partnerships.
· Able to develop a culture of collaboration.
· Political acumen and able to develop productive relationships with senior figures within an organisation
	
	
	

	

Equality, Diversity and Inclusion 
	A strong focus on ability and personal commitment to equality, diversity and inclusion, with evidence of:

· Delivery of inclusive services, understanding the challenges faced and how they can be overcome.
· Evidence of developing people and services/teams recognise, respect and value individual needs to achieve a culture of inclusivity. 
· Demonstrating personal commitment to the equality, diversity and inclusion challenges faced by our workforce and Nottingham’s people.
	
	
	

	

Technical Skills and Knowledge
	Significant experience of children’s safeguarding either through the Police/ Social Care or Clinical Commissioning Group sectors (or safeguarding children experience within partner agencies).

	
	
	

	
	An oversight of the partnership arrangements ensuring effective safeguarding.

	
	
	

	
	Detailed knowledge of current child care legislation, current safeguarding children policies, practice and current research.

	
	
	

	
	Detailed knowledge of performance management, including audit and statistical analysis

	
	
	

	
	Significant experience of managing staff at a senior level and working with a range of agencies and organisations within the statutory and voluntary sector, strategic, planning and partnership development.

	
	
	

	
	Ability to lead change programs, improve service quality and support a culture that drives up standards and performance

	
	
	

	
	Possess exceptional influencing skills, innovation and forward thinking to identify opportunities and help drive a culture of continuous safeguarding improvement.

	
	
	

	
	Ability to conduct yourself in a way befitting our culture; acting with integrity, leading by example, with enthusiasm and strong ambition.

	
	
	

	
	You will be able to make an instant impact in a high profile, demanding and complex environment, with clarity of focus.

	
	
	

	
	A dynamic, proactive organised individual who is an excellent communicator – both verbally and written, with ability to forge strong business partnerships, motivating and empowering others.

	
	
	

	Qualification requirement
	



	
	
	

	
A - Application
	
AC – Assessment Centre

	
D - Documentary Evidence
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