Job description









	Job title: Teacher of the Deaf
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	Department: Children and Adults
Service: IES
Section: Sensory Team
Grade: MPS + TLR 2b (FTE)  Fully qualified
Post reference number: CA2535



	

	1. Job purpose
To promote effective inclusion and support schools to enable children and young people with a hearing impairment reach their potential and have equal access to all aspects of school and community life and to prepare for adulthood.

To contribute directly to the provision of a specialist assessment, advice and teaching service for children and young people with hearing impairment to enable them to achieve good outcomes.   

To work in partnership with families, schools or settings, and staff in other statutory and voluntary agencies in line with the SEND Code of Practice contributing to the provision of an effective and efficient service to children and young people with a hearing impairment.

To undertake any other duties that may reasonably be required in the interests of Sensory Support.


	

	2. Principal duties and responsibilities

		

	

	

	

	

	

	

	



Specific:
· To support the Inclusive Education Service’s (IES) core values of inclusion, school improvement, parent partnership, multi-agency involvement and the effective delivery of services.

· To carry caseload responsibilities within the team and provide direct teaching to children and young people, some of whom may have additional needs.  This may include home visits to pre-school children, and work across all phases of education including special schools.


· To advise and work collaboratively with families, schools and settings and other agencies on: 
· curriculum access
· teaching strategies
· the use of specialist equipment – including IT
· supporting personal and social development
· promoting independence
· the implications of a hearing impairment
· assessment
· differentiation and appropriate teaching programmes
· modifications to the learning environment 

· To meet the communication needs of pupils and to treat all methods of communication with equal regard

· To maintain detailed records of visits, progress and any activity for children on caseload in line with service requirements and to use this information to inform planning and practice. 
	



· Monitor progress and carry out specialist assessments, prepare reports and attend meetings in order to contribute to statutory assessment  (EHCP), CAFs, school  reviews and Nottingham City processes as required

· To ensure that provision specified in EHC Plans is effectively delivered and to work as the lead professional or key worker as appropriate.  

· To collect data around outcome measures (both quantitative and qualitative) and provide information in a timely manner as requested.

· To support schools and settings:

· to develop whole school approaches for children and young people with a hearing impairment. 
· In effective target setting, assessment and review process.
· around appropriate differentiation
· to ensure, through accurate pupil level information, that HI children achieve in line with challenging expectations within the National Curriculum
· by strengthening their expertise of whole school, classroom and individual strategies to enable children with hearing impairments to achieve positive outcomes
· enable them to prepare and access modified resources to ensure equal access to the curriculum.
· develop the skills and knowledge of teachers and teaching assistants/support staff to effectively support individual children and young people with a hearing impairment
· To keep up to date with mainstream and specialist technology to promote independent learning and access to the curriculum

· To maintain and to monitor the use of specialist equipment as necessary, to provide training and carry out basic maintenance and to advise the educational audiologist of any technical problems or issues to be addressed.


· To develop and deliver specialist and generic training to schools, settings and other agencies

· Keep abreast of current research evidence and good practice and to translate this into improved interventions and outcomes and ensure that examples of good practice are shared across the teams and schools and relevant agencies.

· To keep up to date with the National Curriculum and to support schools in differentiating new initiatives to meet the needs of children with a hearing impairment and/or additional needs 

· To work effectively as part of a multi-disciplinary team with other staff within the Service, departments within the LA, health and social care, third sector as appropriate.to meet the needs of children on the caseload  

· To work closely with parents and carers of HI children to promote learning, language and social development in partnership.

· To support the development of a Service Development Plan, its implementation and review. 

· To contribute to the development of policies and procedures as required

· To contribute to the monitoring and evaluation of the work of the service and of resources delegated to schools.

· Attend team and participate in service meetings and take part in professional development opportunities as required

· To contribute to professional development within the Inclusive Education Service and to maintain a high level of professional knowledge and competence

· To undertake reasonable additional tasks and duties as required, by the Team Leader or Service Manager

· Ensure compliance with the statutory responsibilities of Children and Young People with Additional Educational needs, and with all  Nottingham City policies and protocols

· Adhere to city safeguarding policies

· Flexibility and a willingness to travel throughout Nottingham according to the demands of the Service


	
	Transport requirements:

	Current driving licence and the ability to meet the transport requirements of the post

	Working patterns:
	As per teacher ‘Pay and Conditions of Service’

	Working conditions:
	Peripatetic working from a central base





	


	3. All staff are expected to maintain high standards of customer care in the context of the City council’s Core Values, to uphold the Equality and Diversity Policy and health and safety standards and to participate in training activities necessary to their post.

	4. All staff are expected to abide by the obligations set out in the Information Security Policy, IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered, and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act. 


	







	5. This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer, the responsibility level of any other duties should not exceed those outlined above.

	


	5. Numbers and grades of any staff supervised by the post holder:

	None


	

	6. Post holder’s immediate supervisor: Team Leader, Sensory & Physical  Team

	

	
Prepared by/author: Cheryl Gray		Date: September 2026

	Job title: Team Leader, Sensory & Physical Team
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