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	Job title: Casual Worker
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	Department: 

Children Integrated Services

Service: 


Early Help  
Section: 


Nottingham City Adolescence Youth Justice Service
Grade: 


Grade D 
Post reference number: 


	

	1 Job purpose

To work on a casual basis supporting the YJS to provide a flexible and wide-ranging service delivering reparation and intervention activities across the city. 

To work with children aged between 10 and 17 years old, with the aim of supporting them to engage with 1 to 1 and group reparation and intervention activities, that addresses their offending behaviour and enables them to make amends for their actions, by giving something back to the community through constructive reparation activities. 

	

	2 Principal duties and responsibilities



	1. To undertake direct work with children that contributes to the management of risk of offending, risk of re-offending and their safety and wellbeing, whilst they are subject to early intervention, community orders and custodial sentences. 
2. To work in an innovative way, within a multi-agency framework with young people and partners to assist in the delivery of the YJS core aims, through a range of intervention strategies to prevent youth offending.
3. To carry out all work in accordance with National Standards and the Youth Justice Board Quality Assurance Framework.
4. To ensure that the Departmental Health and Safety procedures and standards are adhered to in the delivery of all duties. 
5. To ensure that children are safeguarded and their health, safety and wellbeing is effectively managed at all times. 
6. Develop and maintain appropriate professional boundaries with children and work in an anti-discriminatory manner that responds to the breadth off diversity issues demonstrated by children.

7. Support the YJS service delivery by contributing to the administration and evaluation of any work completed by children, by providing feedback on every session in a written or electronic format. 
8. Ensure that all documented work is properly evidenced where applicable contributes to recorded and accredited outcomes for children.
9. Proactively aid the development of reparation projects, intervention activities and the YJS reputation in the community, by acting as an ambassador when engaging with colleagues, customers, external partners and the community.
10. Ensuring that all areas of your work are carried out within the framework of the council’s Equal Opportunities policies.
11. Be willing to undertake training as and when required.   

12. To work outside normal office hours as and when necessary.


	3 All staff are expected to maintain high standards of customer care in the context of the City council’s Core Values, to uphold the Equality and Diversity Policy and health and safety standards and to participate in training activities necessary to their post.

	

	4 This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer; the responsibility level of any other duties should not exceed those outlined above.

	5 All staff are expected to abide by the obligations set out in the Information Security Policy, IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered, and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way.  All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act. 

6 Post holder’s immediate supervisor:  



	Numbers and grades of any staff supervised by the post holder: N/A 
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	Note: This section should only be included in job descriptions issued to employees and should not be sent to all job applicants.

I understand and accept the job duties and responsibilities contained in this job description.
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Signature:







Date: 


Person specification

	Job title: Casual Worker



	Department: Children Integrated Services

Service: Early Help 

Section: Nottingham City Adolescence Youth Justice Service
Grade: D

Post reference number: 



	

	Areas of 

responsibility
	Requirements
	Measurement

	
	
	P
	A
	T
	I
	D

	Training Education
Qualifications

	Minimum 2 years’ experience of working with children and young people.
	
	x
	
	x
	

	
	Willingness to undertake training specific to the job role.
	
	x
	
	x
	

	Experience 


	Experience of direct work with children and young people with behavioural or offending concerns. 
	
	x
	
	x
	

	
	Experience of delivering one to one and group work programmes to children and young people with challenging behaviour. 
	
	x
	
	x
	

	
	Experience of demonstrating effective and creative engagement skills with children and young.
	
	x
	
	x
	

	
	Experience of handling conflict and managing sensitive issues to achieve positive outcomes.  
	
	x
	
	x
	

	
	Ability to work positively with partners and have regard for different working cultures, expectations and priorities.
	
	x
	
	x
	

	Knowledge, skills and abilities  


	To be able to work directly with children, young people and families.
	
	x
	
	x
	

	
	To have an awareness of the social circumstances of young people and the impact on their offending.
	
	x
	
	x
	

	
	To be able to deliver individual or group work programmes for children and young people. 
	
	x
	
	x
	

	
	To be able to effectively utilise a range of resources on behalf of the YJS and service users.
	
	x
	
	x
	

	
	To be willing to undertake essential training to meet the needs of the role and national and local standards.
	
	x
	
	x
	

	
	To have knowledge of safeguarding issues and the skills and ability to ensure the effective management of children and young people’s safety and wellbeing.
	
	x
	x
	x
	

	
	To have an awareness of the principles of Restorative Justice.
	
	x
	
	x
	

	Communication 
	Ability to communicate effectively at all levels both orally and in writing.
	
	x
	x
	x
	

	
	Ability to provide timely and accurate feedback and reports both orally and in writing.
	
	x
	
	x
	

	Teamwork
	Ability to work as part of a team and take responsibility for own areas of work
	
	x
	
	x
	

	Work to promote mutual respect and good relations
	An appreciation of the need for sensitivity to the needs of clients, including understanding the implications of confidentiality.
	
	x
	
	x
	

	
	To have an understanding of equality issues and a commitment to anti discriminatory practice.
	
	x
	
	x
	

	
	Ability to develop constructive working relationships with others including own manager
	
	x
	
	x
	

	Work Related

Circumstances
	Willingness to comply with the City Council’s non-smoking policy. 
	
	x
	
	
	

	
	To be able to work outside of normal office hours e.g. evenings and weekends.
	
	x
	
	
	

	
	Ability to manage time in a productive way and able to work on own initiative.
	
	x
	
	x
	

	
	Ability to be flexible and adaptable to change and circumstances.
	
	x
	
	x
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