Job description









	Job title: Specialist Practitioner – Healthy Little Minds team
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	Department: Children’s Integrated Services
Service: Healthy Little Minds Team, Early Help Services 
Grade: Indicative Grade G
Post reference number: 

	

	1. Job purpose
The post holder will promote positive infant mental health, focusing on strong attachments between parent/carer and their infant, inclusive of early intervention prior to birth, in the form of assessment, risk management, formulation, individual interventions, group interventions and professional consultation.
Through evidence-based interventions, the post holder will provide families and carers with specialist tools and support to understand, manage and modify behaviour in the home. 
The post holder will also use their specialist knowledge to develop understanding and early identification of attachment concerns across the wider partnership.



	

	2. Principal duties and responsibilities

	
1 In line with the Family Support Pathway, the post holder will work with babies from antenatal upto 2 years and their family, where additional support may be requires to achieve positive bonding and attachment.

2 The post holder will work alongside Universal health services, Specialist Perinatal services, Early Help services, CAMHS and other Specialist services, to ensure that babies, parents and families get the right support at the right time. 

3 The post holder will use their specialist knowledge of attachment, bonding, child development and mental health to provide screening of referrals for risk, triage of cases to identify the most appropriate support, direct work including assessments and interventions to support babies and families to develop strong and healthy early relationships. 

4 The post holder will facilitate evidence based programmes and interventions, and also hold a caseload for individual intervention.

5 The post holder will work with other stakeholders, including families, to develop a new Healthy Little Minds co-produced model of delivery, process and pathway.

6 The post holder will collate data, including impact and outcomes as required by the commissioning body.




	

	3. All staff are expected to maintain high standards of customer care in the context of the City council’s Core Values, to uphold the Equality and Diversity Policy and health and safety standards and to participate in training activities necessary to their post.

	

	4. All staff are expected to abide by the obligations set out in the Information Security Policy, IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way. All staff are expected to uphold the City Council obligations in relation to current legislation including the General Data Protection Regulation and Freedom of Information Act. 

	

	5. This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer, the responsibility level of any other duties should not exceed those outlined above.

	


	6. Numbers and grades of any staff supervised by the post holder: 0

	Click once and type details of staff supervised here

	

	7. Post holder’s immediate supervisor: Healthy Little Minds Team Manager

	

	




Prepared by/author: Julia Bramble		Date: December 2020

	Job title: Service manager, Early Help





	
Note: This section should only be included in job descriptions issued to employees and should not be sent to all job applicants.


I understand and accept the job duties and responsibilities contained in this job description.



Signature:								Date:



Person specification





	Job title: Specialist Practitioner – Healthy Little Minds team
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	Department: Children’s Integrated Services
Service: Healthy Little Minds Team 
Grade: Indicative Grade G
Post reference number: 

	

	Areas of 
responsibility
	Requirements
	Measurement

	
	
	P
	A
	T
	I
	D

	

Knowledge
	Specialist knowledge and understanding of child development, brain development and the needs of children, young people, and families.
	
	√
	
	√
	

	
	Sound knowledge of safeguarding issues and experience of applying legislation, policy and procedure to practice, including the relevant assessment framework and integrated working.
	
	√
	√
	√
	

	
	Specialist knowledge of attachment theories, Parent / Infant relationships and baby mental health. 
	
	√
	
	√

	

	
	Knowledge of Child development and behavioural theories, models and approaches to working with children and families and experience of applying these to practice.
	
	√

	
	√

	

	

Skills / Abilities 
	Ability to communicate sensitively and effectively with children, and families who present with challenges to develop healthy attachments.
	
	√

	√

	√

	

	
	Ability to build good working relationships with families and over-come barriers to them engaging.  
	
	
	√

	√

	

	
	Ability to work with a range of professionals to meet the individual needs of children and families.
	
	√

	
	√

	

	
	Ability to facilitate evidence based programmes of care
	
	√
	
	√
	

	
	Ability to manage allocated cases, assess risks, develop plans and deliver interventions. 
	
	√

	
	√

	

	
	Ability to represent the Healthy Little Minds team in a variety of forums.   
	
	
	
	√

	

	
	The ability to work both independently and as part of a team.
	
	√
	
	√
	

	
	Commitment to improving outcomes for children and families.
	
	
	
	√
	

	
Experience


	Experience of working with vulnerable children, young people and adults, from a variety of backgrounds, in an outcome focused way.
	
	√

	
	√

	

	
	Experience of working with a range of professionals to    deliver programmes of support to children and families.
	
	√
	√
	√
	

	
	An understanding of the need to work in partnership with parents and the local community to develop and enhance service provision.
	
	√
	
	√
	

	
	Experience of effectively using a range of preventative and early intervention theories and models when working with children & families to prevent the need for specialist services.  
	
	√


	√
	√

	

	Information technology
	Ability to use IT systems effectively, including departmental recording systems and Windows based information technology.
	
	√
	
	√
	

	

Work to promote mutual respect and good relations
	Honesty and Integrity
	
	
	
	
	√

	
	Sensitivity to a diverse range of service users and evidence of responding to their different needs.
	
	√

	
	√

	

	
	An understanding to the City Council’s Equality and Diversity Policy, a commitment to its implementation and application in employment and service delivery.
	
	√

	
	√
	

	

Work Related Circumstances


	Be willing to work and travel across the City as required to meet the needs of families and the service.
	
	√

	
	√

	

	
	Commitment to supervision and personal development
	
	√
	
	√
	

	
	Willing to work flexibly and outside normal office hours.
	
	√
	
	√
	

	
	Must be willing to undertake a DBS check at the appropriate level.
	
	√
	
	
	

	
	Willing to comply with the City Council's non-smoking policy.
	
	√
	
	
	

	

	P: Pre-application      A: Application      T: Test      I: Interview      D: Documentary evidence
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	Job title: Service Manager, Early Help
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