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Entitlement to work/immigration status for individual applicants and applications from partnerships which are not 
limited liability partnerships:  
A licence may not be held by an individual or an individual in a partnership who is resident in the UK who:  

 • does not have the right to live and work in the UK; or  
 • is subject to a condition preventing him or her from doing work relating to the carrying on of a licensable 
 activity.  

Any premises licence issued in respect of an application made on or after 6 April 2017 will become invalid if the holder 
ceases to be entitled to work in the UK.  
Applicants must demonstrate that they have an entitlement to work in the UK and are not subject to a condition preventing 
them from doing work relating to the carrying on of a licensable activity. They do this in one of two ways: 1) by providing 
with this application copies or scanned copies of the documents listed below (which do not need to be certified), or 2) by 
providing their 'share code' to enable the licensing authority to carry out a check using the Home Office online right to work 
checking service (see below). 
Documents which demonstrate entitlement to work in the UK 

 • An expired or current passport showing the holder, or a person named in the passport as the child of the 
 holder, is A British citizen or a citizen of the UK and Colonies having the right of abode in the UK [please see 
 note below about which sections of the passport to copy].  

 • An expired or current passport or national identity card showing the holder, or a person named in the passport 
 as the child of the holder, is a national of a European Economic Area country or Switzerland.  

 • A Registration Certificate or document certifying permanent residence issued by the Home Office to a national 
 of a European Economic Area country or Switzerland.  
 • A Permanent Residence Card issued by the Home Office to the family member of a national of a European  
 Economic Area country or Switzerland.  

 • A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the 
 holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their  
 stay in the UK. 

 • A current passport endorsed to show that the holder is exempt from immigration control, is allowed to stay 
 indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK. 

• A current Immigration Status Document issued by the Home Office to the holder with an endorsement
 indicating that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in 
 the UK, when produced in combination with an official document giving the person’s permanent National  
 Insurance number and their name issued by a Government agency or a previous employer.  

• A birth or adoption certificate issued in the UK, when produced in combination with an official document
 giving the person’s permanent National Insurance number and their name issued by a Government agency 
 or a previous employer. 

• A birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland when produced in 
 combination with an official document giving the person’s permanent National Insurance number and their  
 name issued by a Government agency or a previous employer. 

• A certificate of registration or naturalisation as a British citizen, when produced in combination with an
 official document giving the person’s permanent National Insurance number and their name issued by a  
 Government agency or a previous employer. 
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• A current passport endorsed to show that the holder is allowed to stay in the UK and is currently allowed to
 work and is not subject to a condition preventing the holder from doing work relating to the carrying on of a  
 licensable activity.  

• A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the
 holder which indicates that the named person can currently stay in the UK and is allowed to work relation to  
 the carrying on of a licensable activity. 

• A current Residence Card issued by the Home Office to a person who is not a national of a European Economic 
 Area state or Switzerland but who is a family member of such a national or who has derivative rights or 
 residence. 

• A current Immigration Status Document containing a photograph issued by the Home Office to the holder 
 with an endorsement indicating that the named person may stay in the UK, and is allowed to work and is not  
 subject  to a condition preventing the holder from doing work relating to the carrying on of a licensable activity  
 when produced in combination with an official document giving the person’s permanent National Insurance  
 number and their name issued by a Government agency or a previous employer. 

• A Certificate of Application, less than 6 months old, issued by the Home Office under regulation 18(3) or 20(2)  
 of the Immigration (European Economic Area) Regulations 2016, to a  person who is not a national of a  
 European Economic Area  state or Switzerland but who is a family member of such a national or who has  
 derivative rights of residence.  

• Reasonable evidence that the person has an outstanding application to vary their permission to be in the UK 
 with the Home Office such as the Home Office acknowledgement letter or proof of postage evidence, or  
 reasonable evidence that the person has an appeal or administrative review pending on an immigration  
 decision, such as an appeal or administrative review reference number. 

• Reasonable evidence that a person who is not a national of a European Economic Area state or Switzerland but 
 who is a family member of such a national or who has derivative rights of residence in exercising treaty rights in 
 the UK including:-  

• evidence of the applicant’s own identity – such as a passport, 
• evidence of their relationship with the European Economic Area family member – e.g. a marriage 
 certificate, civil partnership certificate or birth certificate, and 
• evidence that the European Economic Area national has a right of permanent residence in the UK or is one 
 of the following if they have been in the UK for more than 3 months: 

(i) working e.g. employment contract, wage slips, letter from the employer, 
(ii) self-employed e.g. contracts, invoices, or audited accounts with a bank, 
(iii) studying e.g. letter from the school, college or university and evidence of sufficient funds; or 
(iv) self-sufficient e.g. bank statements. 

Family members of European Economic Area nationals who are studying or financially independent must also provide 
evidence that the European Economic Area national and any family members hold comprehensive sickness insurance in the 
UK. This can include a private medical insurance policy, an EHIC card or an S1, S2 or S3 form. 
Original documents must not be sent to licensing authorities. If the document copied is a passport, a copy of the 
following pages should be provided:- 
(i) any page containing the holder’s personal details including nationality; 
(ii) any page containing the holder’s photograph; 
(iii) any page containing the holder’s signature; 
(iv) any page containing the date of expiry; and 
(v) any page containing information indicating the holder has permission to enter or remain in the UK and is permitted to 
work.  
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If the document is not a passport, a copy of the whole document should be provided. 
Your right to work will be checked as part of your licensing application and this could involve us checking your immigration 
status with the Home Office. We may otherwise share information with the Home Office. Your licence application will not be 
determined until you have complied with this guidance.  
  
 Home Office online right to work checking service 
  
As an alternative to providing a copy of the documents listed above, applicants may demonstrate their right to work by 
allowing the licensing authority to carry out a check with the Home Office online right to work checking service.  
  
To demonstrate their right to work via the Home Office online right to work checking service, applicants should include in 
this application their 9-digit share code (provided to them upon accessing the service at https://www.gov.uk/prove-right-
to-work) which, along with the applicant's date of birth (provided within this application), will allow the licensing authority 
to carry out the check.  
  
In order to establish the applicant's right to work, the check will need to indicate that the applicant is allowed to work in the 
United Kingdom and is not subject to a condition preventing them from doing work relating to the carrying on of a 
licensable activity. 
  
An online check will not be possible in all circumstances because not all applicants will have an immigration status that can 
be checked online. The Home Office online right to work checking service sets out what information and/or documentation 
applicants will need in order to access the service. Applicants who are unable to obtain a share code from the service 
should submit copy documents as set out above.  
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In terms of specific regulated entertainments please note that:  

• Plays: no licence is required for performances between 08:00 and 23.00 on any day, provided that the audience 
 does not exceed 500. 

• Films: no licence is required for ‘not-for-profit’ film exhibition held in community premises  between 08.00 and 
 23.00 on any day provided that the audience does not exceed 500 and the organiser (a) gets consent to the  
 screening from a person who is responsible for the premises; and (b) ensures that each such screening abides  
 by age classification ratings. 

• Indoor sporting events: no licence is required for performances between 08.00 and 23.00 on any day, provided 
 that the audience does not exceed 1000.     

• Boxing or Wrestling Entertainment:  no licence is required for a contest, exhibition or display of Greco-Roman 
 wrestling, or freestyle wrestling between 08.00 and 23.00 on any day, provided that the audience does not  
 exceed 1000. Combined fighting sports – defined as a contest, exhibition or display which combines boxing or  
 wrestling with one or more martial arts – are licensable as a boxing or wrestling entertainment rather than an  
 indoor sporting event. 

• Live music: no licence permission is required for:
o a performance of unamplified live music between 08.00 and 23.00 on any day, on any premises. 
o a performance of amplified live music between 08.00 and 23.00 on any day on premises authorised to sell  
 alcohol for consumption on those premises, provided that the audience does not exceed 500. 
o a performance of amplified live music between 08.00 and 23.00 on any day, in a workplace that is not  
 licensed to sell alcohol on those premises, provided that the audience does not exceed 500.  
o a performance of amplified live music between 08.00 and 23.00 on any day, in a church hall, village hall,  
 community hall, or other similar community premises, that is not licensed by a premises licence to sell  
 alcohol, provided that (a) the audience does not exceed 500, and (b) the organiser gets consent for the  
 performance from a person who is responsible for the premises. 
o a performance of amplified live music between 08.00 and 23.00 on any day, at the non-residential premises 
 of (i) a local authority, or (ii) a school, or (iii) a hospital, provided that (a) the audience does not exceed 500,  
 and (b) the organiser gets consent for the performance on the relevant premises from: (i) the local  
 authority concerned, or (ii) the school or (iii) the health care provider for the hospital. 

• Recorded Music: no licence permission is required for:
o any playing of recorded music between 08.00 and 23.00 on any day on premises authorised to sell alcohol  
 for consumption on those premises, provided that the audience does not exceed 500. 
o any playing of recorded music between 08.00 and 23.00 on any day, in a church hall, village hall,  
 community hall, or other similar community premises, that is not licensed by a premises licence to sell  
 alcohol, provided that (a) the audience does not exceed 500, and (b) the organiser gets consent for the  
 performance from a person who is responsible for the premises. 
o any playing of recorded music between 08.00 and 23.00 on any day, at the non-residential premises of (i) a  
 local authority, or (ii) a school, or (iii) a hospital, provided that (a) the audience does not exceed 500, and (b) 
 the organiser gets consent for the performance on the relevant premises from: (i) the local authority  
 concerned, or (ii) the school proprietor or (iii) the health care provider for the hospital. 
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and any premises licence to be granted or varied in respect of this application made by  

 [name of applicant] 
 
concerning the supply of alcohol at 

 [name and address of premises to which application relates] 
 
I also confirm that I am entitled to work in the United Kingdom and am applying for, intend to 
apply for or currently hold a personal licence, details of which I set out below.  

 
Personal licence number  

[insert personal licence number, if any] 
 
Personal licence issuing authority 

[insert name and address and telephone number of personal licence issuing authority, if any] 
 
 
 
 
 
 
Signed  
 
 
 
 
 
Name (please print)  
 
 
 
Date 
 

      Lemon Pepper Holdings Limited 

Wingstop   3-6 St Peters Square, Nottingham NG1 2NW  

KMCPL3682 

Kirklees Council 

   

Michael Witty 

 

 20.10.25 





Wingstop Nottingham 

The proposed licence conditions/operating schedule for this premises is below  

 

1. Substantial food and non-intoxicating beverages, including drinking water, shall be available in all 
parts of the premises where alcohol is sold or supplied for consumption on the premises. 

2. The sale of alcohol for consumption on the premises shall only be to a person purchasing a table 
or counter meal there and as ancillary to that meal, which is to be eaten seated at a table or counter 
in the premises. 

3. Sales of alcohol for consumption off the premises shall only be supplied with, and ancillary to, a 
takeaway meal  

4. There shall be no self service of alcohol. 

5. There shall be no vertical drinking. 

6. A CCTV system with recording equipment must be installed and maintained at the premises and 
operated with cameras in positions agreed with the Police. All recordings used in conjunction with 
CCTV must:  

• Be of evidential quality in all lighting conditions;  

• Ensure coverage of all entrances and exits to the premises and be capable of providing clear 
identification of all customers entering.  

• Indicate the correct time and date; and  

• Be retained for a period of 31 consecutive days.  

7. A member of staff trained to use the system must be on duty at all times licensable activities are 
taking place, as the recorded images must be available for inspection immediately upon request to 
Police or an authorised Officer of the Licensing Authority. 

8. A bound and sequentially paginated refusals book or electronic record must be kept at the 
premises to record all instances where admission or service is refused. Details to show:  

• The basis of the refusal;  

• The person making the decision to refuse; and  

• The date and time of the refusal  

• physical description of the person, 

 • and whether the refusal was captured on CCTV  

 Such books/records to be retained at the premises for at least 12 months and must be made 
available for inspection and copying by the Police or other officers of a Responsible Authority, 
immediately upon request.  

9. Any and all of the following incidents must be noted including pertinent details and, as 
appropriate, reported promptly so that investigations can be made and action taken:  

-alleged crimes reported to the venue or by the venue to the police  



-ejections of patrons  

-complaints received  

-incidents of disorder  

-seizures of drugs, offensive weapons, fraudulent ID or other items  

-faults in the CCTV system, searching equipment or scanning equipment 

-visit by a responsible authority or emergency service  

10. Incident logs (which may be kept electronically) must be kept at the premises for at least 1 
month and made available on request to the police or an authorised officer of the licensing 
authority. 

11. The Challenge 25 scheme must be operated to ensure that any person who appears to be under 
the age of 25 shall provide documented proof that he/she is over 18 years of age. Proof of age shall 
only comprise a passport, photo card driving licence, an EU/EEA national ID card or similar 
document, an HM Forces warrant card, a card bearing the PASS hologram, or any electronic or 
biometric age verification technology approved by the licensing authority.   

12. The premises shall display prominent signage at any point of sale that the Challenge 25 scheme is 
in operation.   

13. The premises licence holder shall provide clear and legible notices displayed at exits and other 
circulatory areas requesting patrons to leave the premises having regard to the needs of local 
residents, in particular emphasising the need to refrain from shouting and slamming car doors. The 
sounding of car horns must also be discouraged.  

14. Before an online or phone order is accepted, a declaration will be required by the third party 
partner, from the person placing the order to confirm that they are over 18 years of age.  

15. It shall be a term of any contract or agreement, between the premises licence holder and any 
delivery company, that the delivery company shall require ID verification when orders are delivered. 
A Challenge 25 proof of age scheme shall be operated where the only acceptable forms of 
identification are recognised photographic identification cards, such as a driving licence, passport or 
proof of age card with the PASS Hologram.  

16. The premises licence holder must instruct delivery riders and drivers not to cause a noise 
nuisance when making deliveries or whilst waiting outside the premises for collections.  

17. Customers must be instructed when placing the order that they will not be able to collect the 
order from the vehicle. All deliveries will only be made directly to the property address and 
customers will not be permitted to take orders from the vehicle.  

18. All staff authorised to sell alcohol shall be trained in:  

-Relevant age restrictions in respect of products  

-Prevent underage sales  

-Prevent proxy sales  

-Maintain the refusals log   



-Enter sales correctly on the tills so the prompts show as appropriate  

-Recognising signs of drunkenness and vulnerability  

-How overservice of alcohol impacts on the four objectives of the Licensing Act 2003  

-How to refuse service  

-The premises’ duty of care policy, understanding and dealing with situations involving vulnerable 
people, and incidents of harassment; and how to report issues of modern slavery and trafficking  

-The conditions in force under this licence. 

19. Documented records of training completed shall be kept for each member of staff. Training shall 
be regularly refreshed and at no greater than 12 monthly intervals. Training records shall be made 
available for inspection upon request by a police officer or an authorised officer of the Council. 

20. The premises shall have and operate a dispersal policy. A copy of the dispersal policy shall be 
available for inspection by the Licensing Authority and responsible authorities upon request 

21. The premises may remain open for the sale of alcohol, regulated entertainment and the 
provision of late night refreshment from the terminal hour for those activities on New Year's Eve 
through to the commencement time for those activities on New Year's Day 




