Job description

	Job title: Recruit to Train CAMHS Practitioner (CBT)
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	Department: Children and Adults
Service: Nottingham City MHST
Grade: G (Band 6)
Post reference number: 

	

	1. Job purpose: The post holder will be a member of one of our school-based teams working in partnership with social care, health and education agencies.  The post holder will train in an IAPT Evidence Based Practice and deliver therapeutic work alongside this training. To deliver accessible services for children & young people with a range of emotional & behavioural difficulties.  These vulnerabilities may include: Learning difficulties/disability, ASD, ADHD and/or developmental/conduct disorders.  Children and Y/P who may have suffered trauma/abuse. Children/YP who are in need of sexual health advice and support.


	

	2. Principal duties and responsibilities

	Child and family work

1. To deliver good outcomes for children through taking referrals, completing assessments regarding young people’s emotional and mental health needs and creating an effective plan for intervention.

2. To ensure delivery of appropriate services to children and their families, according to their assessed needs. This will include direct interventions based on a range of evidence based therapeutic interventions. To provide individual and group interventions with young people their families and communities. Making decisions and managing risk appropriately regarding effective care planning and pathways.

3. To offer consultation and training and joint working regarding children’s and young people’s emotional and mental health needs. Enhancing skills and knowledge within the partner agencies and across the community. To maintain professional case records, including inputting onto the Department’s information systems and accessing information from relevant registers. Producing reports to a high standard.

Partnerships and networking.

4. To contribute to the creation and maintenance of good working relationships at all levels with colleagues in partner agencies, local community groups and other City Council Departments, representing the team at inter-agency meetings as appropriate.

5. To work with effectively with Targetted/ Community (previously Specialist) CAMHS in line with clinical governance and departmental policies. Act as an effective liaison ensuring clear communication between and within children’s services.

6. To work flexibly as a team member in a multi agency team to develop the quality of our services, to improve the mental health and emotional wellbeing of the children and young people in the locality.  Being committed to develop and expand skills and therapeutic knowledge to work with a wide range of mental health needs.

Accountability.

7. To manage own workload effectively, maintaining appropriate records and preparing and submitting reports as required.  

8. To participate in individual supervision with their mental health specialist and their line manager, as well as undertaking appropriate training and developmental opportunities and attending team meetings as required.

9. To demonstrate commitment and sensitivity to ensuring equality of opportunity in service delivery. 
10.  To provide the highest standards of safeguarding to children young people/vulnerable adults who access our services, adhering to NCC's safeguarding polices and procedures.


	3. All staff are expected to maintain high standards of customer care in the context of the City council’s Core Values, to uphold the Equality and Diversity Policy and health and safety standards and to participate in training activities necessary to their post.

	


	

	5. This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer, the responsibility level of any other duties should not exceed those outlined above.

	

	6. Numbers and grades of any staff supervised by the post holder: None



	

	

	7. Post holder’s immediate supervisor: Targeted Family Support Team Manager


	

	Prepared by/author: Anna Masding

Date: 13th September 2019 

	Job title: Service Manager CAMHS



	Note: This section should only be included in job descriptions issued to employees and should not be sent to all job applicants.

I understand and accept the job duties and responsibilities contained in this job description.

Signature:







Date:


Person specification
	Job title: Recruit to Train Cognitive Behavioural Therapist




	Department: Children’s Services
Service: Family Community Team
Grade: G
Post reference number: SW C&F

	

	Areas of 

responsibility
	Requirements
	Measurement

	
	
	P
	A
	T
	I
	D

	E.g. Admin and IT Skills
	Relevant professional qualification, Social work, nursing or teaching, Dipsw, CSS, CQSW, QTS, RMN, NVQ 4 or above in a relevant field or core profession as defined in BABCP (http://babcp.com/Accreditation/Core-Profession.aspx  plus relevant honours degree graded at 2.2 or above.)
NB – if core profession requirements not met with BABCP a Key Skills and Attitudes Portfolio will need to be completed
	
	(

	
	(

	

	
	Direct experience as practitioner in childcare setting. Minimum 2 years experience.
	
	(

	(

	
	

	Knowledge
	Knowledge of relevant childcare legislation and Government Guidance. Children’s Act, NSF etc.
	
	(

	(

	
	

	
	Qualification in therapeutic approaches with children, young people and families (e.g. CBT, Systemic, solution focused)
	
	(

	
	
	(


	
	Ability to provide effective care pathways. Well-established case management skills.
	
	(

	
	(

	

	
	Knowledge and awareness regarding mental health problems and their impact on young people and their families.
	
	(

	(

	(

	

	
	Knowledge and existing skills regarding a range of therapeutic interventions and their application to practice for a wide range of mental health presentations.  Including a sound knowledge of theory and its application to evidence based practice.
	
	(

	(

	(

	(


	
	Ability to use ‘Windows’-based information technology.


	
	(

	
	
	(


	
	Good communication skills and the ability to relate to children, young people, families and professionals.
	
	(

	(

	(

	

	
	Ability to write appropriate reports, case records and to manage a case load effectively.


	
	
	(

	
	

	
	Ability to analyse information and identify a child’s mental health needs and how they might be met using evidence based practice
	
	
	(

	(

	

	
	Ability to provide effective interventions, experience of facilitating group work, training and consultation
	
	(

	(

	(

	

	
	Understanding of the reasons why successful partnership working is critical to good outcomes for children. Ability to work within a multi disciplinary team and with partners to achieve positive outcomes for families.
	
	
	
	(

	

	
	Ability and experience of working with a range of agencies and other professionals and forming positive working relationships.


	
	(

	(

	
	

	Accountability
	Ability to use supervision appropriately.


	
	(

	
	(

	

	
	Commitment to continued improvement of own practice and professional development to enhance service delivery.
	
	(

	(

	
	

	
	Ability to take initiative when immediate action is needed and to provide the highest standards of safeguarding  to the children and young people who come into contact with our services and by appropriately working with and reporting concerns about any child or young person.

	
	(

	(

	
	(


	
	Able to work flexibly, outside ‘normal’ office hours and to ‘go the extra mile’ to produce good outcomes for children and families


	
	(

	(

	
	

	Work to promote mutual respect and good relations
	Sensitivity to a diverse range of customers and evidence of responding to their different needs.
	
	
	
	
	

	
	Awareness, understanding and commitment to the pursuit of equality of opportunity in terms of employment practice.
	
	(

	(

	
	

	Work Related Circumstances


	Willingness to comply with the City Council’s non-smoking policy.


	
	
	
	
	

	   Other
	Honesty and Integrity.
	
	
	
	
	(

	
	Must be willing to undertake a DBS check at the appropriate level.
	
	
	
	
	

	

	P: Pre-application      A: Application      T: Test      I: Interview      D: Documentary evidence

	

	Prepared by/author: Anna Masding 
Date: 19th September 2019

	Job title: Service Manager CAMHS



4. All staff are expected to abide by the obligations set out in the Information Security Policy , IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered, and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act. 








