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Strategy and Commissioning Manager for Domestic and 
Sexual Violence and Abuse/Violence Against Women and Girls
(DSVA/VAWG) 
Grade: K

Job Purpose

This role will provide strategic leadership for the Council’s approach and support key strategic partnerships working across Nottingham in relation to Domestic & Sexual Violence and Abuse and Violence Against Women and Girls. The role will also lead on the delivery of partnership-based programmes that are commissioned through the Council’s partnership activity to improve DSVA/VAWG outcomes for the citizens of Nottingham.

As a leader the role will also actively and effectively promote the Council’s vision, values, aims, objectives and priorities to partners, stakeholders, employees, customers, residents and citizens.

Pro-actively manage risk and opportunities, developing and maintaining risk and business continuity strategies across DSVA/VAWG partnership delivery. 

In addition, the role will provide visible and effective leadership to the team, including multi-disciplinary project teams, ensure effective decisions are made and that all resources are well managed.

[bookmark: _Hlk98166142]Service Leadership Expectations

As a service leader you will be expected to demonstrate our core behaviours, built around 
four central themes:

· Leading People: by building high performing teams, empowering and motivating others and being a role model for the organisation and its values.

· Equality Diversity & Inclusion:  by creating   a culture of respect and inclusivity in the services we provide and embedded within our workforce..  Ensuring Equality, Diversity and Inclusion, are fully considered in all our decisions and we give due regard to advancing equality. 

· Change & Innovation: by driving change and a culture of continuous improvement, exploring new and innovative ways to design and deliver our services.

· Collaboration: by working across boundaries, building relationships and creating joined up services to deliver the best outcomes for the people of our city.

Specific Duties  

1. Actively promote and embed Equality, Diversity and Inclusion through all actions and in accordance with the organisation's EDI Strategy and objectives.

2. Contribute to our corporate responsibility in relation to climate change by taking action and limiting the carbon impact of activities within your role and championing this work.  

3. To lead on the delivery of the Statutory Duties related to DSVA/VAWG, including Domestic Homicide Reviews and Safer Accommodation, ensuring the delivery is efficient, effective & continuously improving. To lead and be responsible for overseeing the maintenance and improvement of the Multi Agency Risk Assessment Conference & other relevant safeguarding processes. To handle sensitive information affecting community safety, all levels of risk ( particularly high risk) and safeguarding and ensure it is held and deployed in a secure manner consistent with relevant legislation and procedures. 

4. To provide specialist DSVA/VAWG expertise to develop innovative ideas and deliver inter-departmental, cross-sector and county-wide collaborations to ensure best value. To provide leadership and DSVA/VAWG expertise in the development and delivery of policy, protocol & strategy across the partnership, including trend analysis & needs assessments to ensure the benefit of citizens in line with national best practice. 

5. To lead the development & delivery of Nottingham City DSVA & VAWG Strategies in line with Statutory Duties, national strategies, best value, citizens need and the broader community safety partnership. Contribute to other relevant strategies, policy, protocol and service development ensuring a One Nottingham approach. Represent NCC & the Directorate at all relevant strategic partnerships and boards. 

6. To lead on the drive for efficiency, improvement and value for money, undertaking research including comparative standards, benchmarking performance and good practice & research.

7. To lead the commissioning of DSVA/VAWG services for the Nottingham Partnership, performance managing services to ensure they deliver value for money, are safe, quality assured and cost effective in line with the DSVA Statutory Duty and Strategy.

8. Management of the DSVA/ VAWG budget and grant income related to the delivery of the agenda, supervising financial control and monitoring.  Management of projects against budgets within defined limits and financial regulations. Identifying and managing risks associated with the budget and delivery of services. 

9. Developing and delivering a strategic approach to bidding, anticipating the market direction, horizon scanning for bidding opportunities (including identification of partnership opportunities) and leading on the preparation and submission of best value public sector and national funding bids in order to bring maximum resources to the city to tackle DSVA/VAWG.

10. To demonstrate leadership and accountability as a key part of the senior management team, line management of an expert team delivering high-level support for the city’s approach to DSVA/VAWG and lead project teams from a variety of disciplines, comprised of partnership agencies and the council, engaging expertise across the board to undertake work to address DSVA/VAWG in the City. To represent the directorate at all relevant senior internal and external boards and teams.  

11. To lead, shape and drive the delivery of the City’s DSVA Strategy & VAWG strategy through the Statutory Local Partnership Board (Nottingham Community Safety Partnership), the DSVA Strategy Group, Joint Commissioning Groups and other local, regional and national networks. To provide advice and brief Political, Corporate & Partners Leadership as required. To prepare and present reports at all levels. 

12. Manage the NCC relationship with the Domestic Abuse Commissioners Officer (DACO) and key national Government officials & Ministers, representing NCC and ensuring the best possible support for Nottingham in tackling DSVA/ VAWG.

Numbers and grades of any staff supervised by the post holder:
5 H grade 

Programme management responsibility for contracts and commissioning DSVA officer and others. 

All staff are expected to abide by the obligations set out in the Information Security Policy, IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act. 

This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer, the responsibility level of any other duties should not exceed those outlined above.


Produced by Philip Broxholme, Strategic Lead for Community Safety 


Date: October 2026



Person Specification: 

	[bookmark: _Hlk106006808]Area of responsibility
	REQUIREMENT
	MEASUREMENT


	
	
	A
	AC
	D

	
Vision, Strategy and Delivery 

	Experience as a service leader in a complex organisation, with experience of;

· Developing a vision and creating clear objectives delivering against outcomes 
· Creating and maintaining accountable governance structures which balance risk and delivery. 
· Creating a culture of continuous improvement
· Commercially aware with strong analytical skills
· Awareness of key issues in your market and for the city of Nottingham 
	
	
	

	
Leading 
People 
	Evidence of successfully leading teams, with experience of;

· Motivating people and creating high performing services
· Empowering others to take decisions
· Successfully managing wellbeing and resilience
· Ability to plan for the future, with effective workforce planning skills
	
	
	

	



Change and Innovation 
	Able to lead service through change, with experience of 

· Evidence of leading change programmes, bringing others on the journey with you. 
· Identifying and delivering innovative service delivery models
· Able to create a culture of continuous improvement  
	
	
	

	Collaboration 
	A collaborative leader, with evidence of
· successfully in partnership across different sectors and fostering / harnessing partnerships.
· Able to develop a culture of collaboration.
· Political acumen and able to develop productive relationships with senior figures within an organisation
· Diplomatic & appropriately able to speak truth to power to deliver strategy, policy & outcomes. 
	
	
	

	

Equality, Diversity and Inclusion 
	A strong focus on ability and personal commitment to equality, diversity and inclusion, with evidence of:

· Delivery of inclusive services, understanding the challenges faced and how they can be overcome.
· Evidence of developing people and services/teams recognise, respect and value individual needs to achieve a culture of inclusivity. 
· Demonstrating personal commitment to the equality, diversity and inclusion challenges faced by our workforce and Nottingham’s people.
	
	
	

	

	Experience in leading DSVA & VAWG strategy & policy development and in implementing strategic responses & action within a partnership context
	
	
	

	
	Experience in leading DSVA & VAWG commissioning, contract management and delivery in a partnership context
	
	
	

	Technical Skills and Knowledge
	A thorough knowledge and understanding of DSVA & VAWG  legislation and local, regional and national DSVA & VAWG strategy, policy, research and good practice
	
	
	

	
	Demonstrate understanding of the delivery of needs assessments, DSVA related support needs of the local population and the causes and impact of DSVA & VAWG
	
	
	

	
	Experience of budget management competencies with a detailed knowledge of budget systems, monitoring and financial regulations.
	
	
	

	
	Evidence to identify, prepare and submit funding bids, including in partnership to national public bodies and government. 
	
	
	

	
	Experience of lead engagement with & represent the organisation at local, regional and national government level, both strategic and political, demonstrating communication and negotiation skills to drive and deliver change. 
	
	
	

	
	Evidence of driving improvements for survivors of DSVA/VAWG including holding perpetrators to account through collaboration with the local & regional partnership, national & new partners including the voluntary and community sector. 
	
	
	

	
	Evidence of driving accountability, balance risk and respect good governance and ensuring understanding at all levels.
	
	
	

	Qualification requirement
	
Degree or equivalent 


	
	
	

	
A - Application
	
AC – Assessment Centre

	
D - Documentary Evidence
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