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	Department: children’s
	Children and Adults

	Service: 
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	Grade: 
	H

	Post reference number:
	

	Job Evaluation ID: 
	

	

	To work a therapist as part of a Multi - systemic therapy team delivering specialist interventions within a licensed model. To manage a caseload of families and be responsible for providing MST-CAN interventions applying a home based specialist service including out of hours support helping families where there is a risk of a young person coming into care. 

	

	2 Principal duties and responsibilities

	1.  Managing a case load where there is a risk of a young person entering care, including conducting an MST-CAN assessment , identifying and engaging key participants, developing an analysis and providing  interventions in line with the MST-CAN principles.

2. To work intensively and flexibly with a limited number of cases using the MST-CAN model and analytical process. This will include being part of an on call 24/7 rota offering support to families.
3. To develop specialised programmes for the formal multi systemic treatment for young people and their families across a range of care settings.
4. To evaluate and make decisions about treatment options in line with MST-CAN principles and analytic process, taking into account both theoretical and therapeutic models and the systemic and developmental context and processes that have shaped the family.

5. Participate in all MST-CAN training and supervision and any identified future training needs.
6. Complete case paperwork weekly on all cases and Implement MST-CAN with model integrity with the ultimate goal of achieving the best outcomes for families
7. To utilise theory, evidence based literature and research to support evidence based practice in individual and family work for the presenting problems, including best practice in high risk and complex situations.
8. Collaborate and engage with all appropriate stakeholders working in partnership with other disciplines to ensure effective links with statutory and non statutory care agencies.

9. To ensure the highest standards are met in relation to the effective safeguarding of young people and adherence to Nottingham City councils safeguarding policies and procedures.

10. To attend relevant meetings relating to individual young people and families and also in relation to identified referral pathways and structures within Health and Children’s Services.

11. To undertake appropriate auditing and monitoring of work to ensure best outcomes and ensuring appropriate communication with stakeholders and developing effective networking and publicity of the service.
12. To provide advice and guidance on the MST-CAN model and referral processes.



	

	3 All staff is expected to maintain high standards of customer care in the context of the City council’s Core Values, to uphold the Equality and Diversity Policy and health and safety standards and to participate in training activities necessary to their post.

	

	4. All staff are expected to abide by the obligations set out in the Information Security Policy, IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way. All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act.

	5. This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer, the responsibility level of any other duties should not exceed those outlined above.


	6. Numbers and grades of any staff supervised by the post holder: None 

	

	7. Post holder’s immediate supervisor: MST-CAN Supervisor

	

	Prepared by/author:
	Tajinder Madahar
	Date:
	July 2015

	Job title: 
	Head of Service for Extensive and Specialist Services


	Note: This section should only be included in job descriptions issued to employees and should not be sent to all job applicants.

I understand and accept the job duties and responsibilities contained in this job description.

Signature:







Date:
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	Job Title:     MST-CAN Therapist 


	

	Department: 
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	Areas of 

responsibility
	Requirements
	Measurement

	
	
	P
	A
	T
	I
	D

	Leadership and Management
	Knowledge and understanding of evidence based models of practice and the need for robust outcome evaluation
	
	(
	(
	(
	

	
	Ability to give clear direction, support and advice to colleagues and model Nottingham City Council’s  Competencies
	
	(
	(
	(
	

	
	
	
	
	
	
	

	
	Ability to represent services at meetings, providing clear directions regarding, purpose, provision and pathways.
	
	(
	
	(
	

	
	Ability to remain calm in very challenging and complex situations.
	
	(
	(
	(
	

	
	Ability to demonstrate and apply emotional intelligence and reflective practice in case work and supervision
	
	(
	(
	(
	

	
	Demonstrable skills in modelling the elements of good practice with children, young people and families to ensure high standards and good outcomes 
	
	(
	(
	(
	

	Performance
	Significant experience of family based interventions with young people.
	
	(
	(
	(
	

	
	Experience of developing and maintaining networks across partnership organisations
	
	(
	(
	(
	

	
	Ability to analyse performance and outcome data and prepare reports and proposals for practice and service development
	
	(
	(
	(
	

	Technical


	Strong understanding and practical experience of the case management process including assessment, analysis, planning and intervention and review and how it promotes good outcomes for children and families
	
	(
	(
	(
	

	
	Excellent Written communication skills including report writing skills
	
	(
	(
	
	

	
	Significant experience of working therapeutically with young people and families with multiple problems and challenging behaviours
	
	(
	(
	(
	

	
	.Experience of direct use of  therapeutic model of working with families e.g. CBT, SFBT, systemic family therapy or behavioural approaches
	
	(
	(
	(
	

	
	Qualified to post graduate level in relevant field, e.g. social work, clinical /forensic psychology, mental health nursing/health specialism or relevant equivalent.
	
	(
	
	
	

	
	Sound knowledge and understanding of legislation, policy and practice guidance relating to children and families and it’s application to practice
	
	
	(
	
	

	
	At least two years experience of delivering effective interventions that support families who have complex, extensive and challenging needs including anti social behaviour.
	
	(
	
	(
	

	
	Sophisticated understanding and demonstrable experience of all aspects of safeguarding and management of risk to children and young people as they relate to the work of the team. 
	
	(
	
	(
	

	
	
	
	
	
	
	

	
	Experience of attending professional meetings and representing service.
	
	(
	
	(
	

	
	Strong understanding of the importance of excellence in case recording and file management practice, and ability to monitor compliance and improve performance
	
	(
	(
	(
	

	
	At least two years experience of, and excellent skills in, safeguarding and risk management in cases where there are complex social, emotional and mental health   needs
	
	
	(
	
	

	
	Extensive knowledge of child development and ability to implement knowledge in relation to assessments and interventions.
	
	
	(
	
	

	Work to promote mutual respect and good relations
	Sophisticated understanding of diversity issues and how they impact on delivery of effective services affect a diverse range of service users, partners, stakeholders and colleagues
	
	(
	
	(
	

	
	Significant experience of handling conflict and managing sensitive issues to achieve positive outcomes
	
	(
	(
	(
	

	
	Ability to develop positive relationships and build confidence and understanding with colleagues, partners and citizens
	
	(
	
	(
	

	Work Related Circumstances
	Willingness to comply with the City Council’s non-smoking policy.
	
	(
	
	(
	

	
	Willingness to take part in a 24/7 duty rota
	
	(
	
	
	

	
	Ability and willingness to travel both inside and outside the council area as required.  Full driving licence and access to car is required.
	
	(
	
	
	

	

	P: Pre-application      A: Application      T: Test      I: Interview      D: Documentary evidence
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