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	Job title: MHST Supervisor  
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	Department: Children’s Services
Service: Targeted CAMHS Citywide 
Grade: I (Band 7)
Post reference number: 

	

	 1. JOB PURPOSE: To provide clinical and case management supervision to trainee and qualified EMHP staff within the Nottingham City MHST as part of the CYPIAPT Programme. The post holder will offer mental health assessments of young people, deliver therapeutic interventions, identify and manage mental health and safeguarding risks, coordinate appropriate support available and ensure up to date written care plans are in place.
Provide clinical and case management supervision to team members in both groups and one to one.
Liaising with and providing consultancy and support to the MHST and CAMHS Citywide teams and other agencies including education providers for the Trailblazer in managing the needs of clients with enduring mental health needs.
Liaises with: Service users and carers, CAMHS professionals, Social Care and Education providers, other professional bodies, the local voluntary sector partners, and peers in the Nottinghamshire Trailblazer.


	

	2. Principal duties and responsibilities

	Clinical 

· Carrying out assessments 

· To provide specialist assessment and therapy service to children with moderate to complex psychological problems referred into CAMHS.

· To provide specialist assessment, individual and group therapy to this client group. 

· Involve carers and / or family members in therapy as appropriate and recommend in protocols.  

· Formulate and implement appropriate interventions for clients considered suitable for cognitive behavioural psychotherapy

· To undertake risk screening assessment of all clients; to manage higher level risk in Targeted CAMHS and support the transition period to specialist services where significant risk is identified.  

· To liaise and communicate both verbally and in writing with referrers and others concerned with the care of clients.

· Evaluate and review therapy at appropriately frequent intervals.

· Discharge clients upon completion of therapy and follow-up where appropriate.

· Responsible for providing clinical advice and support to staff in all agencies. Contribute to (sometimes organising and leading) multi-disciplinary meetings in complex cases when acting as either therapist or consultant to team.

· Ensure ethical and legal standards in treatment programmes are maintained, including client confidentiality.

· Make recommendations to refer clients to other specialist services.
· To guide Children & Young People in exposure techniques and utilise therapeutic relationship skills to assist the Children & Young People with unavoidable high levels of emotional distress.
Teaching, Training & Supervision

· To receive regular clinical supervision from an appropriate senior practitioner.
· To receive regular line management supervision from the Targeted CAMHS managers.
· To provide supervision to trainees and other qualified staff as appropriate and agreed and to be involved in the co-ordination and management of this service as required.

· To provide teaching / training as required and internal CPD events as appropriate.  
· To have a good understanding of the role of the Educational Mental Health Practitioner and the Mental Health Support Team Trailblazer driven by the Green paper on CYP mental health in schools.
· Provide guidance on interventions provided by the EMHP and Senior Practitioners within MHST.
· To act as a scientific practitioner, i.e., to be aware of and able to critically judge evidence to inform, develop and evaluate clinical practice.
Management, Recruitment, Policy and Service Development

· Lead on the continued implementation of Children and Young Peoples’ Improving Access to Psychological Therapies (CYP-IAPT).
· To undertake as appropriate audit / evaluation / research and provide advice to other staff undertaking effective practice studies.  

· To deputise for the MHST Managers where required and appropriate
· To be involved in policy / protocol development.  

· To screen referrals that come in the MHST service
Research and Service Evaluation

· To utilise theory, evidence-based literature, and research to support evidence-based practice.  

· To undertake as appropriate audit/evaluation/research and provide advice to other staff undertaking effective practice studies.  

· To undertake project management, including complex audit and service evaluation, with colleagues within the service to help develop service provision.  
Professional / Administrative

· To ensure the development maintenance and dissemination of the highest professional standards of practice, through active participation in internal and external CPD training and development programmes, in consultation with the post holder’s professional and service manager. 
· To undertake and lead audit projects and support others in doing so.
· To maintain the highest standards of clinical record keeping including electronic data entry and recording, report writing and the responsible exercise of professional self-governance in accordance with professional codes of practice of the registered professional body (e.g., NMC, BABCP, AFT) and the City Council policies and procedures.  

· To maintain up to date knowledge of legislation, national and local policies, and issues in relation to both the specific client group and mental health.

· To work within the Code of Ethics and the relevant professional practice guidelines of the registered professional Body and the professional guidance framework of Nottingham City Council.  

· To participate fully in supporting the activities of CAMHS within the Targeted CAMHS Nottingham City Council, including attending relevant meetings.

 

	

	3. All staff are expected to maintain high standards of customer care in the context of the City council’s Core Values, to uphold the Equality and Diversity Policy and health and safety standards and to participate in training activities necessary to their post.

	


	

	5. This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer; the responsibility level of any other duties should not exceed those outlined above.

	

	6. Numbers and grades of any staff supervised by the post holder: dependent on experience

	

	

	7. Post holder’s immediate supervisor: Team Manager

	

	Prepared by/author: Sebrina Turner 
Date: 30th July 2021

	Job title: MHST Service Manager 


	Note: This section should only be included in job descriptions issued to employees and should not be sent to all job applicants.

I understand and accept the job duties and responsibilities contained in this job description.

Signature:







Date:


Person specification

	Job title: MHST Supervisor



	Department: Children’s Services
Service: Targeted CAMHS Citywide 
Grade: I (Band 7)
Post reference number: 

	

	Areas of 

responsibility
	Requirements
	Measurement
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	Qualifications and Education 
	· Relevant qualification in nursing, social care, psychology, or equivalent such as CYPIAPT trained. 
· Desirable – accredited with BABCP
· Training in provision of CBT (LI or HI) Supervision is desirable or willing to engage in training
· Training in the supervision of Children and Young Peoples’ Improving Access to Psychological Therapies is desirable  
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	Knowledge and experience 


	· Extensive experience of working with CYP and their families offering assessment and support for mental health difficulties. 

· Skills in the use of complex methods of psychological assessment intervention and management frequently requiring sustained and intense concentration.

· Well-developed skills in the ability to communicate effectively, orally and in writing, complex, highly technical and / or clinically sensitive information to families, carers, and other professional colleagues both within and outside Nottingham City Council
· Evidence of continuing professional development as recommended by the registered professional body.
· Knowledge of child related legislation setting or Child Mental Health related field.

· Experience of providing clinical supervision preferably for low and high intensity CBT interventions.
· Ability to undertake risk assessments and work with risk daily seeking appropriate support and supervision.

· Knowledge of CYP IAPT.
· Knowledge of low intensity and high intensity CBT models (e.g., Wellbeing practitioners and CBT Psychotherapy).

· Knowledge of the MHST trailblazer NHS England initiative.
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	Analytical and Judgemental Skills


	· Ability to teach and train others, using a variety of complex multi-media materials suitable for presentations within public, professional, and academic settings.

· Ability to identify and employ mechanisms of clinical governance as appropriate, to support and maintain clinical practice in the face of regular exposure to highly emotive material and challenging behaviour.
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	Personal Skills
	· Ability to identify, provide and promote appropriate means of support to carers and staff exposed to highly distressing situations and severely challenging behaviours

· Ability to manage own caseload and time

· Has demonstrated self-awareness and appropriate self-care skills 

· Team player and able to support team and colleagues with case work and risk
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	Partnerships and networking


	Understanding of the reasons why successful partnership working is critical to good outcomes for children. Ability to work within a multi disciplinary team
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	Ability and experience of working with a range of agencies and other professionals and forming positive working relationships
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	Accountability
	Ability to use supervision appropriately
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	Commitment to continued improvement of own practice and professional development to enhance service delivery.
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	Ability to take initiative when immediate action is needed.
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	Able to work flexibly, outside ‘normal’ office hours on occasions and to ‘go the extra mile’ to produce good outcomes for children and families.
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	Work to promote mutual respect and good relations
	Sensitivity to a diverse range of service users and supervisees, and evidence of responding to their different needs.
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	Awareness, understanding and commitment to the pursuit of equality of opportunity in terms of employment practice.
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	Work Related Circumstances

Other
	Willingness to comply with the City Council’s non-smoking policy.


	
	
	
	
	

	
	Honesty and Integrity
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	Possession of full driving licence, access to a vehicle and willingness to travel both inside and outside the council area as required.
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	P: Pre-application      A: Application      T: Test      I: Interview      D: Documentary evidence

	

	Prepared by/author: Sebrina Turner

Date: 30th July 2021

	Job title: MHST Service Manager


4. All staff are expected to abide by the obligations set out in the Information Security Policy, IT Acceptable Use Policy and Code of Conduct to uphold Nottingham City Council standards in relation to the creation, management, storage, and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered and should not be shared except were authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act. 
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