Job description

	Job title: Senior Transport Planner 
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	Department: Growth and City Development 
Service: Transport Strategy
Section: Highway Metrics
Grade: H
Post reference number: 22242

	

	1 Job purpose

To provide the evaluation of transport schemes in accordance with grant funding requirements. To provide management and technical data analysis support and develop new systems for the collection and monitoring of transport related data. To oversee the collection and monitoring of all forms for transport related data as required by the City Council. To ensure that collection, monitoring storage and use of data is carried out in accordance with legal requirements. 



	

	2 Principal duties and responsibilities

	Specific:
1. To lead the research, preparation and delivery of evaluation reports relating to transport projects and programmes including low carbon transport initiatives, large-scale infrastructure projects and smarter choices measures. To assist with the delivery of major scheme business case funding bids. Reports to be prepared in accordance with the grant funding requirements of each scheme. 
2. Oversee the delivery of work carried out by a pool of casual traffic enumerators involved in the collection of transport related data for the City Council and a Senior Technician.
3. To provide data and statistical evidence used in the preparation of funding bids, technical assessments, public inquiries and evaluation reports.  

4. Provide input into the Local Transport Plan, the Local Development Framework and other local and regional strategies, with a particular focus on strengthening links to economic development, planning, the environment, health and education policies.

5. Provide input and guidance on traffic data requirements for development proposals and planning applications to support the development control and inward investment functions of the City Council.

6. To be responsible for the collection and analysis of transport data. This includes manual and automatic traffic surveys, public engagement surveys and real time traffic sensor network.
7. To keep up to date on regional and national transport policies, programmes and initiatives and prepare reports and respond to consultations and information requests from the Government, East Midlands Combined County Authority, Midlands Connect, transport operators, other organisations, and the public.

8. To prepare Committee and other reports in relation to complex proposals, including briefings for Councillors and Portfolio Holders.

9. To adopt new ways of working and relevant technology and systems to improve efficiency and effectiveness of the service.
10. To support procurement activities to secure monitoring services from external providers and assist with the management of ongoing contracts including that for the VivaCity sensor network. 

	 

	3 All staff are expected to maintain high standards of customer care in the context of the City council’s Core Values, to uphold the Equality and Diversity Policy and health and safety standards and to participate in training activities necessary to their post.

	

	4 This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer, the responsibility level of any other duties should not exceed those outlined above.

	

	5. All staff are expected to abide by the obligations set out in the Information Security Policy , IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered, and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act. 



	

	6. Numbers and grades of any staff supervised by the post holder: Up to 15 casual staff and 1 Senior Technician

	

	7. Post holder’s immediate supervisor: Technical Expert - Highway Metrics
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Person specification
	Job title: Senior Transport Planner (Monitoring and Evaluation)



	Department: Growth and City Development
Service: Transport Strategy
Section: Highway Metrics

Grade:  H
Post reference number: 

Date: 30th Dec 2024
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	Technical Skills and Knowledge

	Degree or equivalent in transport planning or related discipline or equivalent experience.
Specialist knowledge and practical understanding of issues relating to local transport policy, process and impact evaluation approaches and project implementation and the links to other disciplines including planning, public transport, economic development, public health, climate change and sustainability.

Knowledge of current appraisal and evaluation best practice. 

Knowledge of data collection and statistical analysis best practice.
Knowledge of City Council and national policies regarding transport 
Awareness of transport linkages with land use planning, regeneration, social inclusion, health and the environment.

Awareness of local government procedures, structures and policies. 
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	Leadership

	Experience of communicating effectively and accurately orally and in writing, including an ability to analyse complex information and data and providing reports, briefings and presentations in a format appropriate to the audience
Pro-active and problem-solving approach 
Understanding of project management techniques 
Ability to work within corporate financial and procurement procedures to manage and commission sustainable transport services relating to the Council’s programme of transport schemes.

Ability to support and motivate junior members of staff.
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	Change and Innovation 
	Experienced in the use of Office applications i.e. word processing, spreadsheets and basic databases.

Understanding of the use of specialist accessibility planning, GIS, traffic sensor and project management packages.
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	Collaboration

	Partnership working in a business environment.
Experience of writing detailed reports and giving presentations to a wide range of audiences. 
Experience of multi-tasking and prioritising own workload and the workstreams of colleagues to work efficiently and to a high standard whilst meeting conflicting and sometimes short-term deadlines.
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	Equality, Diversity and Inclusion 
	Awareness, understanding of, and commitment to the pursuit of equality of opportunity, in terms of service delivery and employment practice.
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	Qualification requirement

	Willing to undertake further training as necessary in order to enhance service delivery.
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