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Post Title:	Driver Labourer
Grade:	E

Job Purpose

To operate flexibly across a range of frontline Highway services depending on service needs, working as part of a team to maintain, repair and construct roads and associated paved areas and maintain road drainage. This postholder will also carry out proactive and reactive highway response activities, supporting the Winter Service, Out of Hours Call Out and Flooding Response.

To promote the Council’s vision, values, aims, objectives, and priorities actively and effectively, putting our citizens first through the delivery of best value services.  

This postholder may also work evenings, nights and weekends and may be part of a rotored on-call standby crew. 

 Individual Leadership Expectations
[bookmark: _Hlk98166142]
As an Officer of the Council, you will be expected to demonstrate our core behaviours,
linked to the following four themes:

· Individual Leadership: by putting our citizens and customers first, delivering against your objectives, helping to set direction, and putting forward ideas for improvements.

· Equality Diversity & Inclusion: by ensuring we consider the needs of all NCC citizens in our work, show respect for others, upholding and adhering to the Council’s Code of Conduct. 

· Change & Innovation: by being creative, delivering change when needed, sharing problems, and helping to bring forward suggestions for improvements.

· Collaboration: by working well with others, identifying the needs of colleagues and others to deliver great services and by being a good communicator who works well with a range of audiences.

Specific Duties  

1. To undertake a range of advanced highways tasks e.g. excavation, labouring, laying and compacting stone, laying and compacting tarmac, laying concrete, drainage gullies and ducts, complex deep drainage.

1. To undertake traffic management associated with highway functions, involving the use and interpretation of plans and drawings. To ensure full compliance with all safety procedures and requirements of statutory legislation and to ensure the safety of workforce and public.

1. To receive, process and update work records in relation to highway maintenance and construction.



1. Careful removal of kerbs, channels, paving, including macadam, and basic laying of these items to line and level.

1. Excavate and work in trenches including erection of supports under direction, back- filling and reinstatement.

1. Undertake the cleaning and maintenance of road gullies, channels and drains using appropriate tools, equipment and vehicles.

1. Operate hand-powered tools and larger mechanical equipment and tanker vehicles including daily checks and cleaning.

1. To be responsible for the identification of underground services during the execution of highway duties.

1. To provide advice and guidance to other employees as required, ensuring work is carried out in accordance with instructions.

1. Driving of vehicles up to 7.5t GVW (and over 7.5t subject to appropriate licence) and completing routine daily maintenance checks  (e.g. oil, water and lights etc) and completion of necessary documentation e.g. driver’s  log, vehicle defect sheets etc.

1. Check daily all tools or plant for defects / suitability for use and report any defects of tools, plant, or vehicles to the supervisor.

1. To be available to be included on a standby rota for the Highway Winter Service driving from October to April, including weekend, evening and bank holiday working. 

1. To be available for ad hoc standby for Out of Hours Call Out and Flood Response throughout the year.



Numbers and grades of any staff supervised by the post holder:

Supervision of up to 2 staff at grade C or D











All staff are expected to abide by the obligations set out in the Information Security Policy, IT Acceptable Use Policy and Code of Conduct in order to uphold Nottingham City Council standards in relation to the creation, management, storage and transmission of information. Information must be treated in confidence and only be used for the purposes for which it has been gathered and should not be shared except where authorised to do so. It must not be used for personal gain or benefit, nor should it be passed on to third parties who might use it in such a way All staff are expected to uphold the City Council obligations in relation to current legislation including the Data Protection Act and Freedom of Information Act. 

This is not a complete statement of all duties and responsibilities of this post.  The post holder may be required to carry out any other duties as directed by a supervising officer, the responsibility level of any other duties should not exceed those outlined above.
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	Job title: 




	AREA OF RESPONSIBILITY

	
REQUIREMENT
	MEASUREMENT

	
	
	A
	AC
	D

	
Individual Leadership  

	Takes personal accountability for own development.
	
	
	

	
	Drive and motivation, ability to deliver against challenging objectives.
	
	
	

	
Change and Innovation 

	Confidence and ability to put forward ideas for change.
	
	
	

	
	Ability to be creative, to be able to identify problems and work to create solutions.
	
	
	

	Collaboration 
	Evidence of working successfully in partnership across different sectors, building and maintaining good working relationships.
	
	
	

	
	Evidence of actively working with others to improve collaboration internally and externally.
	
	
	

	Equality, Diversity, and Inclusion 
	An understanding of why it’s important to consider equality, diversity, and inclusion in all that we do.
	
	
	

	
	Demonstrating personal commitment to the equality, diversity and inclusion challenges faced by our workforce and Nottingham’s people.
	
	
	

	Technical Skills and Knowledge 








	Able to demonstrate literacy and numeracy skills.
	
	
	

	
	Basic understanding of highways and construction work and road drainage.  
	
	
	

	
	Knowledge of construction, design and management regulations certified under the Road and Street Works Act 1991.  
	
	
	

	
	Able to work to deadlines, good time management.
	
	
	

	
	Able to prepare and compact soils, stone and other construction materials.  
	
	
	

	
	Able to lift, carry and move heavy materials.   
	
	
	

	
	Able to demonstrate awareness of safety issues and an understanding of the job in terms of site working.  
	
	
	

	
	Able to operate powered hand tools and mechanical plant; e.g. drills, saws, breakers, rollers etc.  
	
	
	

	
	Able to demonstrate experience of team working and taking personal responsibility for a task.  
	
	
	

	
	Experience of erecting, maintaining and removing signs and barriers in a recognised safe method.
	
	
	

	
	Experience of working on civil engineering projects including construction of sewers, drains, ducting, trenching, kerbing, concreting and macadam laying.
	
	
	

	
	Able to work as part of a team and on your own initiative.
	
	
	

	
	Good communication skills.
	
	
	

	Qualification requirement

	Full UK driving licence – Category C.
	
	
	

	A - Application
	AC – Assessment Centre
	D – Documentary
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